asiexl e #éldl 2Bis AMoid 222 AR 222 {%. di. J-uvace

TSR GIRA] slder 1§ weggdria
(ofl2g)

al2dRePR, dl. Aldd], [¥. 4SIER - 361 V0. Slol of. : 0FFY-AER100

2. il : ¢-oll, ARsllai2RR, (aspiy21, YSIE.
: glol of. : 0RFU-RYCAUU3
MY = elg§arell Jl. sl (M) ECUCOYUUL, CEO¥ Y0¥ LR
Email : sbbedcollege@gmail.com

didlv :

The Format Annual Quality Assurance Report (AQAR) of the IQAC

Name of the college- Sanskar Bharti College of Education, Di-Vadodara(Gujarat)
Name of the Affiliating University- Shri Govind Guru University, Godhra-Gujarat

Year of Report- 2017-2018

Section A

Plan of action chalked out by the IQAC in the beginning of the year towards quality enhancement

The plan of action chalked out by the AQAC in the beginning of the year towards quality enhancement.
the college started its academic activities with renewed vigor and enthusiasm. Despite, certain obstacles,
we have been able to successful complete a fruitful academic year. A good plan of action was as follows:
1. To improve the communication skills of the student teachers

2. To extend our services to the communify our faculty provides orientation to school teachers.

3. To encourage the student teachers to participate in social service activities.

4. To enhance the standard of education some more academic activities are inclﬁded.

5. To encourage faculty to apply for minor and major research projects.

Section B
Details in respect of the following

1 Activities reflecting the goals and objectives of the college -
- World yoga Day, Guru Purnima programme, Teachers Day Celebration, mission Vidhya, Hindi Din,
Gandhi

Jayanti Celebration, National Unity Day Celebration, Folk song Competition, Elocution Competition,
etc. 2



2. New academic programmes initiated (UG and PG) -
No but next year planning for PG . Process is Going on for making Proposal.

3 innovations in curricular design and transaction —

- B.Ed. Syllabus of Sem-I & Sem-II in force from July-2018 by Shree Govind Guru University, Godhra.

Many new subject introduced.

4. inter-disciplinary programmes started —
Nil
5 Examination reforms implemented —
Examination Conduct by university
6 Candidates qualified: NEI-/ SEI-/ GATE rtc —
yes 3 students cleared their NET and SLET
7. initiative towards faculty development programme-

Nil

8 Total number of seminars/workshops conducted-

Nil

9 Research projects a) Ongoing, b) Completed —

Nil

10 patents generated, if any —

Nil

11. New collaborative research programmes-

Nil

12. Research grants received from various agencies-

Nil

13. Details of research scholars-

Nil

14 citation index of faculty members and impact factor-
NIL

1 5 honors /Awards to the faculty: National and international-

Nil

16. Internal resources generated-
Yes with the coordination with alumni
17. Details of departments getting assistance / recognition under SAP,
FIST, and other programmes-
Nil
18. Community services-

19. Teachers and officers newly recruited-

NIL
20. Teaching - Non-teaching staff ratio-
Teaching 7

Non Teaching 3

OCSIST (ASSIST)/DST,



21. Improvements in the library services-
Ours is a well equipped library with fine infrastructure which provides abundant sources of information to

the staff and students through its updated book logs. It is a computerized library which functions on
working days for the benefit of the Students. It contains a system chamber which provides easy access to
web browsing for the students to go beyond the books. The library is updated with new journals from

time to time.

22. New books/journals subscribed and their value- Yes Useful in Research Work

Books: 5500 (Rs. 144305)
Journals: 05 (Rs. 2738)
Magazine:0 (Rs. 0)

23. Courses in which Student assessment of teachers is introduced and the action taken on student
feedback- over all feedback taken from Students.

Student teachers of the academic year 2018-2019 were happy with the academic, non academic
and extension activities of this year. They were satisfied and expressed a joyful attitude towards the

teaching methods, project work, and practical work, the existing internal and external assessment.

They appreciated the examination and evaluation system of the college. Students expressed favorable

attitude towards the communicative abilities of the college faculty and also the existing hostel facilities.

They expressed their gratitude towards college for helping them gain knowledge and for the sufficient
opportunities to train themselves to become efficient and effective teachers. They were happy that they
were motivated and guided by our staff to become useful social beings to contribute to the society and
nature.

They were very much pleased to acknowledge that they acquired qualities like, discipline, sincerity,

dedication, commitment, leadership qualities, and various skills to become responsible citizens.

Almost all the Teachers of the institutions, where our students did their internship were happy and
expressed their satisfaction at the performance, lesson plan preparation and methodological presentation
and usage of TLM of our students with use of new technology.
24 Feedback from stakeholders-

Not applicable
25 Unit cost of education-

B.Ed:- Rs. 15000/-

26 Computerization of administration and the process of admissions and examination results, issue
of



Certificates-
Nominal roles are computerized.

Internal and External marks along with subject totals are computerized and similarly for the practical
teachings and project work records.
The office work of the college has been automated.

~ The process of admission is computerized.

27 increase in the infrastructural facilities-
NIL
28 Technology upgradation-
NIL
29 computer and internet access and training to teachers, non-teaching staff and students
» The computer lab with all its various facilities continues to give the students the Experience they

require and also helps in their teaching and learning experiences.

»  Each staff faculty is provided with a computer system which has internet access, where staff can
utilize the internet services to go beyond in enhancing their professional skills.

» Internet accessibility is also made available at library, and non-teaching staff chambers, and at
office to make all the proceedings go easy and accurate.

30 Financial aid to students-
The SC, ST and BC students get scholarships from the Social Welfare Department, Minority Welfare

Scholarship, PHC Scholarship etc. Apart from the scholarships the students receive from the Government,
the college meets the needs of the poor students from the ‘Poor Student Fund’ basing on their social and

economic status. The poor students are treated with empathy, compassion and consideration.

31 Activities and support from the Alumni Association-
The alumnae association of the college works with full vigor and enthusiasm and every year Two
Meetings would be taken up.

32 Activities and support from the parent-Teacher Association-

Nil

33. Health services-

Health services are provided by Private Hospital and PHC of Gujarat state to our institution and continue
as usual.

34 Performance in sports activities-

Our College and University conduct sports and games for our students every year. Badminton, Ring,

Volleyball, Shot put, Disc, Throw ball, etc. are introduced and training is provided to the students for
their
Physical fitness and also relaxation, Yoga also included.



35 incentives to outstanding sportspersons-
Our College and its Management give incentives to Sportsperson. Prizes will be given to winners in

games & sports.

36. Student achievements and awards -

The examination results of our B.Ed students are quite encouraging most of students passed with

distinction. 25 Students have passed their TET'TAT Examination.

37 Activities of the Guidance and Counseling unit-
Guidance and counseling play a vital role in moulding the students personality and carcer. It is a part

and parcel of the college programme. We have guidance and counseling cell to provide help to the
students by our faculty members of the College. Apart from them, the principal and all the staff members
also provide guidance and counselling to them, as and when necessary. Mentor system is another way of
providing individual attention.

39 Development programmes for non-teaching staff —

Non teaching staff are encouraged to update themselves with latest technology.

40 Good practices of the institution-

The college sets a tradition by following some healthy practices which help to reach the objectives. There

1s always a place for the new without neglecting the golden old. Keeping in mind, the present day
requirement for value inculcation and cultivation, every teaching learning experience is so planned that
the end result is value formation. The college strongly drives and works for the development of
personality with smart values.

All the curricular and co-curricular activities are designed to attain holistic development of the student
teachers.

Each day begins with the assembly where the students lead the programme, flag hoisting, addressing
the gathering with a message, news reading, prayer song, scripture reading, yoga and the National
Anthem.

National and religious festivals are celebrated joyfully irrespective of communal differences.

Conduct of annual retreat for the spiritual and moral development of the staff and students is a common
feature.

Teachers use latest technology such as Internet, LCD, OHP, PPT, Smart classes etc. in teaching.

The suggestions of the student teachers, alumnae members in the academic council and examiners of

practical and theory examinations are taken into consideration to renovate the existing practices.

The preparation of this assessment report has given us an opportunity to rate our performance and to

rejuvenate ourselves to continue to work for excellence. It has been encouraging to see some of our



achievements and we thank the Lord for using us for His mission and service. This review has also
revealed to us some of our limitations, which we have already begun to overcome. It has set us towards an
optimum use of our assets to strengthen the quality efforts to fulfill our objectives.

» The institution heads towards the upcoming academic year with an optimistic sense to achieve the
goals which are set in the vision.
» The institution encourages the staff to write papers, attend seminars and update themselves with
recent trends.
» TET and TAT Exam Practice arranged to the students for the benefit of ALL students.
41. Linkages developed with National/ international, academic/research bodies-
The college participates in all the activities and programmes organized by the SGGU, NCTE, UGC,
NCERT and SCERT.

42. Action Taken Report on the AQAR of the previous year-
The college is proud that it has been able to execute the plans set by it during the preceding year.

Contribution to the National Development: Preparation of the teachers was the cause for which the
college was established more than six decades ago and it has been serving this purpose relentlessly. We
prepare the teachers who mould the personalities of the young children, as the young are the citizens of

tomorrow. We help in the national development by preparing the national destiny makers, the teachers.

Fostering Global competencies: We prepare teachers with communicative and computer skills, which are
ruling the present world. We prepare teachers with competency and commitment to move forward with a

Global vision.

Inculcating a value system among the students: Values are an integral part of our programme. Every
subject is value based and no teacher educator loses an opportunity of highlighting values in the day to
day teaching learning transactions. Assembly is a time, every day, when values are shared with the help of
“Thought for the day”. Value Education classes are also a part of the time-table. Values are caught as well

as taught in our institution.

Promoting the use of Technology: Technology is the need of the hour and we are also not farbehind in
accepting and practicing this concept. The staff and students utilize technology in theirteaching learning
activities. The staff prepare PPTs for demonstrations and encourage thestudents to practice the same. The

students use the computers and internet facilities to prepare and present their seminar papers, assignments
etc.

Quest for Excellence: Excellence is the hall mark that is always to be borne in mind by each and every

member of the institution. The management spares no efforts in maintaining excellent working conditions



both for the students and the staff. The stafl is encouraged to attend seminars, prepare and present papers,
write for various educational journals etc, The college publishes a bi-annual journal named, Journal on
Teacher Education, to which staff of the college as well as other lecture’s and teacher educators are
welcome to contribute their ideas and research papers. Every year an annual news letter is brought out by
the college to which the students make their literary contributions. Besides these, some plans that had
been set in the

Previous years we successfully put into practice and succeeded in the present year,

43. Any other relevant information the institution wishes to add -
One of the staff members have been doing their Ph.D.
5 years have been completed with NAAC C” grade status of the institution.

A change has been taken place with curriculum design, course structure and new staff
recruitment.

The institution is updated with new technology among administrative, evaluative and
teaching-learning process.

The guest lectures and talks have been conducted in each subject and methodology for
subparts qualitative enhancement in the course.

Workshop on the preparation of TLM proved very beneficial to our students.

Section C
Out comes achieved by the end of the year

We are very glad in coming to an end of the academic year with a holistic improvement by all means. The
institution stepped ahead by successfully completing the plans, set by it.
» Student teachers are seriously involved in community services as they continue to campaign for

HIV/AIDS awareness and also for awareness regarding environment concerns etc.

# Students visited different places regarding field trips along with staff members and made the

moments memorable by knowing so many values in harmony.

V!

Computer lab is in full swing with utilization. Whenever required the students used the ICT
resources to the optimum.,

» In spite of the limitations and minor failures we continue to be optimistic by seeing the brighter
side of the future.

\ g

Practicing Yoga has been elevated during this year. Everyone has got awareness about the
vantages of Yogasanas and meditation which bring spiritual uplift, mental stability, psychic

comfort through eliminating the toxic features of the body.



Section D
Plans of the college for the next year

The college has a plan chalked out for Next Year which is as follows:
To work more enthusiastically for the empowerment of women, the very reason this college was

established more than 10 years ago, to serve specially the poor and the downtrodden, through quality
education.

To render service to community whole heartedly in the way it has always been doing.

To continue to function actively provide free access to the research scholars to the library and to the
other facilities in the college.

To prepare teachers with emotional integrity, intellectual ability, high moral standards and social
commitment.

To mould student teachers to prepare citizens with a Global vision.

Modernize the administrative block, increase facilities leading to complete automation.

Conduct in service programmes for teachers / teacher educators as per the schedule planned.

~ Improve sports, indoor and outdoor games in the college.
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